MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

CANLAS, GILBERT CABUSAQ

Name of Employee Date of Rating: ust 01, 2026
Family Name, First Name M. mm / dd [ yy
Location (Kindly check) : _ Head Office _V_Plant SPI Department  OPERATIONS
Roting Period ‘From August 12,2025 To : November 10, 2025 Location:  Nerth Hub, San Simen
mm / dd | yy mm / dd /yy Position:
|Purpone of Rating { Kindry check) %
_¥_Regular Rating ___ Completion of Probationary / Qualification Period Promotion Others. _ 4th MONTH EVALUATION.
Instructions. Please review noles on Guide 1o Performance Appraisal before ac g this Torm
FACTORS RATING P
1. KNOWLEDGE OF WORK: Hus excoptional Has required Has required Meeds addbonal
knowledge of his knowledge of k dgo of own Instruction and
cwnarelated work, owndrelated work. work only, guidance,
910 10 pts. 7o 8 pls 510 6 pts. 1104 pls. q
2. PRODUCTIVITY: Usually excoeds Mowots Seldom meots Mever meols
standards standards, dard: dards,
36 1o 40 pls. 30 to 35 pts. 20 1o 28 pts. 110 19 pis. k)
3. INITIATIVE: Alwnys Usualty Sometimes Rarety
910 10 pts. 710 & pts, 5to 6 pts. 1104 pts. q
4, DEDICATION TO DUTY: Alvays Usualy Sometimes Rarely responds
dedicaled to duty, dedicated to duty. dedicated to duty. 1o company needs.
910 10 pts. 8 pts. Sto 7 pts., 110 4 pts. q
5. COOPERATION: Always Usualty Sometimes Rarely
cooperative cooperative cooperative coopefative
910 10 pts. 8pts. 510 7 pls. 1104 pts. q
|6. ATTENDANCE Tardiness win the With written With one (1) day With 3 days
& PUNCTUALITY: allowable no.or less. waming/s suspension SUSPENSIon.
(181 Ctfense) (2nd Offense) (3rd Offense)
910 10pts. Tto8pts. 510 6 pts. 110 4pts. 0
7. SAFETY AND / OR No record of No record of No record of Had an accident
|HOUSEKEEPING: accidentinfraction | accident but w/ 1 accident butw/ 2 or had more than
aguml our sm‘otw infraction against Infraction against | 2infractions against
‘ our safety/ our safaty/ our safetyf m
nm | b h g rules h keeping rules | ho ping rules
910 10 pts | 8 pts. 5to 7 pts 110 4 pts.
‘ TOTAL qz

and A

Aroan of Strengths:

|Aroas of Weaknosses | Developmant:

|Comments:
PER RATING DESCRIPTION ; o
90-100 Outstanding | ¥ hos somg work ethic, deperdable afierdance | ovd willingres fo syppord
75-89 Above Average oyauiions
50-74 Average .
49 below Below Average
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Rated By

DANICO MﬁTJ\LDGIJ% %

Acknowledged by]

CANLAS, GILBERT CABUSAO

(Assistant Manoger CYLINDER REFILLER
oate: |56
Approved by RIC! G Date Signed 1-5. 26
TERMINA AGER sl ey
Noted by . OCHOA Date Signed gl Ilf{
MRC- HR_Associate mm /dd [ yy
EMPLOYEE DETAILS:
- . m d
Date Hired: May 14, 2025 Present Rate: 14,867.50 (MONTHLY) Increase:
mm /dd /vy Date of Last
Date Appointed Inceased
to Present Position: mm ./ dd/yy
New Rate
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT ({ & / %
Nature of Recommendation Reviewed by: (\/( /\
Approved Rate Human Res r:eD fment
| Approved R Position z
Effectivity Date
mm fdd / yy
PER RATING DESCRIPTION Date Date Remarks
90-100 Outstanding Received Completed | Signatur
75-89 Above Average
50-74 Average
49 below Below Average




